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Research Concordat Annual Progress Report 2021 for Council (23rd July 2021) 

1) Context/Background!
#$%&'(!)%*+,(-*./!*-!$!-*&%$.'(/!.'!.0,!1'%2'(3$.!.'!4566'(.!.0,!1$(,,(!7,+,8'69,%.!':!;,-,$(20,(-!$%3!$-!-520!
2'99*..,3!.'!.0,!.0(,,!<,/!6(*%2*68,-!':!.0,!1'%2'(3$.!=0*20!$(,>!
!

• Environment and culture>!?@2,88,%.!(,-,$(20!(,A5*(,-!$!-566'(.*+,!$%3!*%285-*+,!(,-,$(20!258.5(,B!
• Employment:!;,-,$(20,(-!$(,!(,2(5*.,3C!,968'/,3C!$%3!9$%$&,3!5%3,(!2'%3*.*'%-!.0$.!(,2'&%*-,!$%3!+$85,!

.0,*(!2'%.(*D5.*'%-B!
• Professional and career development>!E(':,--*'%$8!$%3!2$(,,(!3,+,8'69,%.!$(,!*%.,&($8!.'!,%$D8*%&!

(,-,$(20,(-!.'!3,+,8'6!.0,*(!:588!6'.,%.*$8B!
!
F'(!,$20!':!.0,-,!E(*%2*68,-C!.0,!1'%2'(3$.!'5.8*%,-!.0,!<,/!(,-6'%-*D*8*.*,-!':!.0,!:'5(!9$*%!-.$<,0'83,(!&('56->!
(,-,$(20,(-C!EG-H9$%$&,(-!':!(,-,$(20,(-C!*%-.*.5.*'%-C!$%3!:5%3,(-B!G.!*-!56!.'!*%-.*.5.*'%-!0'=!.0,/!3,:*%,!
I(,-,$(20,(JB!!K.!#$%&'(!.0,!3,2*-*'%!=$-!9$3,!.'!*%2853,!(,-,$(20L'%8/!-.$::C!-.$::!'%!MN;!2'%.($2.-!$%3!EO;-B!
!
#)!0$-!D,,%!2'99*..,3!.'!.0,!1'%2'(3$.!-*%2,!PQ"PB!R'=,+,(C!.0,!1'%2'(3$.!=$-!(,+*,=,3!*%!PQ"S!:'88'=*%&!
-,2.'(!2'%-58.$.*'%!$%3!$-!$!(,-58.!$!%,=!;,-,$(20,(!7,+,8'69,%.!1'%2'(3$.!=$-!65D8*-0,3B!G%!T$%5$(/!PQPQC!
#$%&'(!D,2$9,!'%,!':!.0,!:*(-.!5%*+,(-*.*,-!*%!.0,!)U!.'!D,2'9,!$!-*&%$.'(/!.'!.0,!%,=!;,-,$(20,(!7,+,8'69,%.!
1'%2'(3$.B!G.!*-!$!-*&%$.'(/!(,-6'%-*D*8*./!':!.0,!%,=!1'%2'(3$.!.0$.!$%!$%%5$8!6('&(,--!(,6'(.!*-!6(,-,%.,3!.'!.0,!
)%*+,(-*./V-!&'+,(%*%&!D'3/B!!
!
1'99*.9,%.!$%3!6('&(,--!'%!.0,!1'%2'(3$.!$(,!,+*3,%2,3!+*$!.0,!R;!?@2,88,%2,!*%!;,-,$(20!WR;?*;X!K=$(3B!M0*-!*-!
$!?5('6,$%!$=$(3!W9$%$&,3!*%!.0,!)U!D/!Y*.$,XB!M0,!R;?*;!$=$(3!3,9'%-.($.,-!2'99*.9,%.!.'!*96('+*%&!.0,!
,%+*('%9,%.C!,968'/9,%.C!$%3!-566'(.!:'(!(,-,$(20,(-B!#$%&'(!)%*+,(-*./!0$-!0,83!$%!R;?*;!K=$(3!-*%2,!PQ"PB!K-!
6$(.!':!.0,!$668*2$.*'%!:'(!.0,!R;?*;!$=$(3C!$%!K2.*'%!E8$%!95-.!D,!3,+,8'6,3!*%!2'%-58.$.*'%!=*.0!(,-,$(20,(-!$%3!
.0'-,!-566'(.*%&!(,-,$(20!:('9!$2('--!.0,!)%*+,(-*./B!M0,!R;?*;!$=$(3!$%3!1'%2'(3$.!K2.*'%!68$%!%,,3!.'!D,!
(,%,=,3!,+,(/!P!/,$(-B!!
!
M0,!-.($.,&*2!$*9!W$-!-,.!'5.!*%!'5(!PQPQ!R;?*;!(,6'(.X!:'(!.0,!%,@.!Z!/,$(-!W$%3!.0,!.='L/,$(!$2.*'%!68$%X!*-!.'!
6('+*3,!('D5-.!$%3!2'96(,0,%-*+,!-566'(.!:'( all .0,!)%*+,(-*./V-!(,-,$(20,(-!WD5.!6$(.*258$(8/!$33(,--*%&!.0,!%,,3-!
':!,$(8/!2$(,,(!(,-,$(20,(-X!.'!,%2'5($&,!.0,!3,+,8'69,%.!':!$%!*%%'+$.*+,!$%3!3/%$9*2!(,-,$(20!2'995%*./B!!
!
2) Impact of Covid/Restructure 
M0,!25((,%.!K2.*'%!E8$%!=$-!-5D9*..,3!*%!T58/!PQPQB!75(*%&!.0,!8$-.!"P!9'%.0-C!=,!0$+,!,@6,(*,%2,3!$!+,(/!
20$88,%&*%&!*%-.*.5.*'%$8!2'%.,@.!35,!.'!1'+*3C!D'.0!*%!.,(9-!':!(,9'.,!='(<*%&!$%3!*.-!*96$2.!'%!(,-,$(20,(-!$%3!
35,!.'!:5(.0,(!($.*'%$8*-$.*'%!$%3!(,-.(52.5(,-B!
!
3) Progress on key objectives 
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!
!b)!Ensure that researchers’ workloads are effectively managed in the University to ensure good work life balanceB!
!

#)!*-!2'99*..,3!.'!3,+,8'6*%&!$!.($%-6$(,%.!$2$3,9*2!='(<8'$3!$88'2$.*'%!9'3,8!.'!,%-5(,!,A5*.$D8,!$%3!
68$%%,3!='(<8'$3-!.0$.!(,:8,2.!*%3*+*35$8!['D!3,-2(*6.*'%-B!M0,!^'(<8'$3!K88'2$.*'%!_'3,8!6('[,2.!'+,(-,,%!
D/!.0,!K2$3,9*2!^'(<8'$3!M$-<!$%3!?%3!O('56!WK^!O('56XC!=0*20!0$-!(,6(,-,%.$.*'%!:('9!R,$3-!':!
420''8-C!)%*+,(-*./!1'88,&,!)%*'%!W)1)XC!$2$3,9*2!-.$::C!R59$%!;,-'5(2,-!$%3!GM!4,(+*2,-B!K!^K_!6('[,2.!
'::*2,(!0$-!D,,%!$66'*%.,3!$%3!0$-!D,,%!*%!6'-.!-*%2,!T5%,!PQPQB!

!
3.2) EMPLOYMENT!
a)!Improve support and management for fixed term contract staff and ensure that all eligible staff are provided 
with open ended contracts after 4 years employment!!

!
K!['*%.!R;!$%3!1$965-!)%*'%-!='(<*%&!&('56!=$-!,-.$D8*-0,3!*%!,$(8/!PQPQ!W)1)!$&(,,3!.'!.$<,!8,$3!'%!
D,0$8:!':!.0,!.0(,,!)%*'%-X!.'!8''<!$.!I2$-5$8*-$.*'%!':!,968'/9,%.J!W*%2853*%&!.0,!*--5,!':!5-,!':!:*@,3L.,(9!
2'%.($2.-XC!(,:8,2.*%&!.0,!3*-25--*'%!':!*--5,-!$.!%$.*'%$8!8,+,8!'%!9$..,(-!-520!$-!60$-*%&!'5.!`,('L0'5(!
2'%.($2.-C!2'%+,(.*%&!0'5(8/!6$*3!-.$::!.'!:($2.*'%$8!2'%.($2.-!,.2B!!M0,!'+,($88!$*9!*-!.'!(,352,!.0,!%59D,(!':!
-.$::!'%!:*@,3L.,(9!2'%.($2.-!.'!6('+*3,!-,25(*./!':!,968'/9,%.B!M0,!F*@,3L.,(9!2'%.($2.!6'8*2/
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!
c) Ensure that all research managers have the confidence and skills to effectively and positively lead research staff.!!

!
#)!*-!2'99*..,3!.'!,%-5(*%&!.0$.!$88!8,$3,(-!$%3!9$%$&,(-!*%!.0,!)%*+,(-*./!0$+,!.0,!-<*88-C!2'96,.,%2*,-C!
$%3!2'%:*3,%2,!.'!9$%$&,!-.$::!$%3!(,-'5(2,-!,::,2.*+,8/B!R;!$(,!3,+,8'6*%&!$!0$%3D''<!:'(!%,=!9$%$&,(-!
$-!=,88!$-!='(<*%&!'%!$!9$%$&,(V-!6('&($99,B!#5*83*%&!'%!-522,--:58!#)!;,-,$(20!a,$3,(-0*6!6('&($99,-!
W*%!PQ"b!$%3!PQ"SXC!=,!$(,!25((,%.8/!3,+,8'6*%&!$!['*%.!;,-,$(20!a,$3,(-0*6!E('&($99,!=*.0!KD,(/-.=/.0!
)%*+,(-*./!:'(!PQP"HPPB!!

!!
4) Researcher Engagement 
M0,!*%65.!':!-.$::!*-!<,/!.'!.0,!,+$85$.*'%!$%3!*968,9,%.$.*'%!


