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BANGOR UNIVERSITY
EQUALITY IMPACT ASSESSMENT

The process of Equality Impact Assessment (EIA) should be embedded into new policy development, policy review, strategic and
operational decisions in order that inequalities and discrimination are eliminated or addressed at the earliest opportunity.

This checklist forms part of the university’s approach to equality impact assessment and should be used to assess the impact of the
policy on groups with protected characteristics as outlined by the Equality Act 2010.

EQUALITY GROUPS:

Age Disability Gender Re- Pregnancy and maternity | Welsh Language
assignment
Race Religion and belief | Sex Sexual orientation Contract Type

Marriage and
civil partnership

Note —It is good practice to consider issues relating to Welsh Language and Contract type although these areas are covered by
legislation other than the Equality Act 2010.

Policy Name or Title: -

Body Worn Video Policy

! Although the word POLICY is used throughout this template it should be changed to STRATEGY / OPERATIONAL DECISION as

appropriate
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] Monitoring
How will the Policy be monitored to ensure  The policy and staff training will be refreshed as necessary when there are relevant
that it is achieving its aims? changes to legislation, best practice, and guidance.

Access to recordings will also be restricted to authorised senior staff and will only
shared in line with the Body Worn Video Policy:

. Deputy Secretary and Head of Governance Services
. Director of Campus Services
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What are the other resource implications of
implementing the Policy (including time and
workload)?

] RECOMMENDATIONS AND REVIEW DATE
3 years



